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Nigel Rowe, group manager 
transportation services, has 
raised £120 for the British 
Heart Foundation after 
completing a sponsored bike 
ride. 

The ride took place in 
Worcestershire and despite the 
route being advertised as flat, 
Nigel encountered a number of 
hills and steep rises.

Despite that, he completed the 
ride in four and a half hours, 
which included a 30 minute 
rest in a pub for essential 
sustenance!

Nigel raises funds for charity

Got sometHiNG to celeBRAte? Send your weddings/retirements/new 
baby announcements to the.grapevine@eastriding.gov.uk

MAN wITH A HEART: Nigel Rowe, left, at the end of his sponsored bike ride

If you would like to submit an 
article please contact: 
the.grapevine@ 
eastriding.gov.uk
when emailing, please include the 
title of your story in the ‘subject’ 
line. 

Due to space restrictions, 
submission does not guarantee 
inclusion.
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by the communications 
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design team.

The next issue will be 
published on 11 June.

On the cover this issue: 

FIRST-CLASS SERvICES: 
From left, Darren Stevens, Jo 
Clarke, Councillor Stephen 
parnaby ObE,  Andrew Aldis 
and Nigel Leighton at The 
Spa bridlington

US
COnTACT

Hospice cake sale

Bridlington Poetry Festival

A cake sale was held in 
KG21 last week for st 
catherine’s Hospice 
and £164 was raised. 

Lisa McClure, safe 
communities officer, 
wanted to give something 
back to the hospice after 
they cared for her late 
grand dad. 

Her colleagues and 
friends from K block, 
County Hall, all pitched 
in and baked for the 
occasion. 

Lisa’s colleague, Emma 
Grimshaw, agreed to allow a 
cake to be thrown in her face 
if a total of £50 was raised by 
lunch time. 

After advertising this on 
the intranet and on posters 
around County Hall, £150 
was raised by 12noon and a 
very delectable cake, made by 
manager Nigel Brignall, was 
thrown in her face.

Lisa said: “The cake sale was 
a massive success - we raised 

£164. 

“I would like to 
say a big thank 
you to all who 
donated money 
on the day, 
I’m sure St. 
Catherines’ 
Hospice will 
be really 
pleased 
with the 
donation.”

the third Bridlington Poetry Festival 2012 
will take place at sewerby Hall on Friday, 
8 June until sunday, 10 June.

The festival features a remarkable line-up of poets 
from the East Riding and the wider Yorkshire 
region, from across the UK and around the 
world.

The events include performances, workshops, 
films and discussions with eminent poets 
including Paul Farley, Kathleen Jamie, Michael 
Symmons Roberts, and Jamie McKendrick who, 
between them, have won many of the most 
prestigious awards in UK poetry.

Tickets are available online at www.bridlington-
poetry-festival.com and by telephone on (01482) 
392699.

IN YOUR FACE: Top, Emma 
Grimshaw, before her charity stunt; 
above, baker of the offending cake, 
Nigel brignall, is delighted to oblige; and 
right, Emma has the icing on the cake
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Staff reception at  
The Spa  

Bridlington

STORY
COvER

Members of staff 
from a number 
of award-winning 
services have been 

congratulated by the leader of 
the council at a reception at 
The Spa bridlington.

It has been an excellent year for 
the council’s leisure service and 
The Spa bridlington, picking up 
the Lithium Customer Satisfaction 
Innovation of the Year Award and 
the Remarkable Conference venue 
Award respectively.

In winning the Lithium Customer 
Satisfaction Innovation of the Year 
Award, run by the Institute of 
Customer Service, the council beat 
a number of heavyweight private 

sector companies such as ASDA, 
bUpA International and Capital 
One Europe and became the first 
council-run service the country to 
gain the prestigious award.

beverley Leisure Complex also won 
an Association of public Service 
Excellence (ApSE) award for being 
the UK’s best performing Leisure 
Centre.

It has also been a busy year for 
The Spa bridlington which has 
hosted a number of high-profile 
conferences and events, earning it 
the Remarkable Conference venue 
Award at the Remarkable East 
Yorkshire Tourism Awards.

Councillor Stephen parnaby ObE 
said: “It is fantastic to get out and 

about around the East Riding and 
meet our staff who deliver a number 
of valuable services to our residents 
and those visiting the area.

“It is always very pleasing when 
the council is nominated for an 
award and to receive some of the 
prestigious awards that the council 
has won this year is testament to 
the hard work and dedication of our 
workforce who continue to deliver 
first-class services despite the 
current economic uncertainty faced 
by the country.”

wINNING TEAMS: Leisure service and 
Spa staff celebrate their award wins with 
the leader of the council and portfolio 
holders past and present
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care staff win care innovator Award  

ICT security and  
computer usage policies 2012-2014

Information protection
The council has to ensure 

the protection of all 
information assets held 
within its systems. by 

following the key messages below 
staff can maintain high standards 
of confidentiality, integrity and 
availability of information at all times.

Key messages
• The council must develop and maintain 

retention inventories of all important 
information assets.

• Information up to RESTRICTED 
classification sent via the Government 
Connect Secure Extranet (GCSx) must 
be labelled appropriately using the 
Government protected Marking Scheme 
(GpMS). 

• Line managers must ensure that staff 
only have access to information assets, 
systems and services pertinent to their 
current role.

• Users will not be allowed to access 
GCSx information until they have 
completed GCSx Acceptable Usage 
procedure and personal Commitment 
Statement.

• PROTECT or RESTRICTED data that 
is held locally on laptops, hard drives, 
memory sticks must be encrypted.  
Further guidance is provided in the 
information protection assessment 
guide.

• All personal and sensitive information 
must be managed in the same way as 
information that is marked pROTECT.

• It is the responsibility of every individual 

to ensure the information they manage 
or process is correctly verified as 
detailed in the records management 
policy.

What does this mean for me?
• All documents, whether physical or kept 

on the network, should have a useable 
life attached to them. This depends on 
the type of document and each service 
should have its own retention schedule.

• If you send documents via email 
that contain personal or sensitive 
information to the NHS or police for 
example, then you must have a GCSx 
account. Further information can be 
found on the intranet by searching for 
‘GCSx’.

• If you are a line manager, it is your 
responsibility to ensure your staff know 
the importance of the documents for 
information they keep and how safe and 
secure it is.

• You must not store information on 
your computer or mobile device unless 
it is encrypted, all laptops have been 
encrypted. All blackberry phones are 
secure, any USb sticks bought through 
the ICT procurement process over the 
last four years are encrypted but you 
must not use ones that you have been 
given by a supplier, for example. These 
are not encrypted therefore unsecure. 
Exceptions to this have to be approved 
by your director.

two care staff members are celebrating 
after winning a prestigious national 
award for an innovative pilot scheme at 
Pastures Day centre in Goole. 

After winning the regional finals last year, 
John Duncan and Helen Clarke beat off 
stiff competition to win the Care Innovator 
Award at the Great British National Care 
Home Awards, which were held at London’s 
Grosvenor House Hotel on Park Lane.

Service manager John, and Helen, who is team 
leader at Pastures Day Centre, set up the 12-

week pilot project to support people to travel 
to the day centre independently.

This meant services users didn’t have to use 
the transport provided by the local authority 
but were, after a costing exercise, given money 
for their monthly transport costs as a personal 
budget so individuals could make their own 
choices about their travel.

Individual travel arrangements varied and 
included the use of taxis – individual and 
shared, family, carers and residential home 
transport.

John was delighted 
to win the award 
and said: “This isn’t 
just about us it’s 
about providing 
opportunities to 
people that will change their lives.

“You need to personalise travel options before 
you can really personalise their services that 
will give them the same choices that you or I 
have.

“We want to make sure they have the 
opportunity to make choices for themselves.”
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Torch Relay  
intelligence required

The Olympic Torch Relay 
started its 70 day journey 
across the uK over a week 
ago and will pass through 

the East Riding on Monday, 18 June 
and Tuesday, 19 June.

The torch will pass through bridlington, 
between 3pm-3.22pm, beverley, between 
4.16pm-4.47pm, on Monday, 18 June. 
On Tuesday, 19 June, the torch will start 
in brough at approx 7.37am and leave 
8.02am. It will arrive at Goole, approx 
8.29am and leave 8.51am.

It is important that the torch passes 
through the UK with minimal disruptions 
and therefore it would be appreciated if 
staff could read the below information 
and feedback any concerns immediately 
to the contact number/email below:

what we need to know from you:

Crime 
Are you aware of any local crime that 
could impact on the Olympic Torch Relay?

Intelligence 
a. Do you know of any possible threat to 
the Olympic Torch Relay?
b. Are you aware of any potential threat 
to the torchbearers?   
c. Are you aware of any potential threat 
to the Olympic Torch Relay sponsors? 
(Coca Cola, Lloyds TSb, Samsung, 
McDonalds and bMw)

People 
Are you aware of any threats 
caused by local fixated individuals?

Events
Are there any local Olympic 
celebrations planned or other 
local events that may impact on 
the Olympic Torch Relay?

Community Tension 
Are you aware of any tensions 
or local issues that might 
impact on the Olympic Torch 
Relay? 

If you have any information or 
concerns regarding any of the 
above issues contact Adam 
Toes, 2012 officer (sport, play 
and arts service), on (01482) 
392524 or 07919324673 or 
email  
adam.toes@eastriding.gov.uk

Any information may prove 
useful.

The Olympic Torch Relay will be visiting the 
East Riding on Monday 18 June and Tuesday 
19 June.  The route will take the torch through 
Bridlington, Beverley, Brough and Goole.  
The flame will be in torch bearer mode as follows:

with regard to employees wishing to be present at 
the above locations/times, managers are advised to 
provide flexibility for employees to be present at the 
above times/venues where this falls outside of their 
normal working pattern. 

Staff should be made aware that rolling road closures 
will be in operation which may impact upon traffic 
flow around the times stated above.
Employees who have children at East Riding schools in 
the areas stated above, you should contact the school 
directly to determine if the Torch relay may impact 
upon the timing of the school day.
Employees should make appropriate arrangements 
and seek flexibility where required from line 
managers in response to the Olympic Torch Relay 
event.  
For any other specific enquiries please contact 
Human Resources advice centre on (01482) 391221.

Monday 18 June Tuesday 19 June

bridlington 3-3.22pm brough 7.37-8.02am

beverley 4.16-4.47pm Goole 8.29-8.51am
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clothing and shoes swap-shop
the council’s recycling officers are 
running a one-day swap shop for the 
exchange of unwanted clothing and 
shoes.

The swap shop will be from 12noon-3pm 
on Saturday, 9 June in the Treasure House, 
Beverley.

John Skidmore, head of streetscene services, 
said: “All credit to the recycling officers who 
have come up with this event and are doing 
much of it in their own time.

“It is the first such event we have held and we 
expect it to be a real winner because staff and 
residents can take along things they no longer 
want.

“We all win because it means good quality 

clothing and shoes find a new home, cutting 
down on the amount of textiles that is sent to 
landfill from across the East Riding.”

Staff should take unwanted clothing and 
shoes to collection points in Beverley Leisure 
Complex on Thursday, 7 June from 10am-2pm; 
the Treasure House on Friday, 8 June from 
10am-2pm; and on the day of the event at the 
Treasure House between 10am-12 noon.

Up to six items of clothing, shoes, bags and 
children’s clothes, all in good condition, can 
be taken to the collection points. They will be 
exchanged for tokens that can be swapped at 
the event for something of more use.

For further information, contact waste and 
recycling officer, Becky Cardwell on becky.
cardwell@eastriding.gov.uk or (01482) 395631.

Today sees the start of 
a week-long initiative 
within environment 
and neighbourhood 

services to raise awareness of 
health and safety.

Now in its fourth year, DENSafe 
will focus on “cuts not corners”, 
reminding staff that although budget 
cuts have to be made cuts must not 
be made when it comes to health 
and safety.

During the week, staff will be 
encouraged to take part in health 
and safety initiatives, supervisors will 
deliver tool-box talks on a variety 
of subjects including fire safety, risk 
assessments, electrical safety and 
legionella.

Director of environment and 
neighbourhood services, Nigel 
Leighton, will lead a health and 
safety seminar where there will 
be presentations on driving for 
work, making health and safety 
training appropriate, local authority 
enforcement and awards to the 
winners of the competition to find 

the best health and safety initiative.

Nigel will also undertake his annual 
inspection at Sewerby Hall and 
the construction site on the A164 
where he will meet staff and discuss 
health and safety issues.

Nigel said: “Safety is a top 
priority in the environment 
and neighbourhood services 
directorate with high risk involved 
in many of our service areas.

“Everyone has a role to play 
in this week, with its emphasis 
on making the economic cuts 
without cutting corners in 
health and safety practices.

“I am determined that we 
continue to focus on safety 
procedures being embedded in 
day to day working methods.”

For further information, 
contact the safety services 
team on (01482) 391114 
or visit the ENS section on 
the intranet for information 
on the activities and safety 
messages.

Raising the  
awareness of health 

and safety

EvERYONE’S A wINNER: Swap 
shop organiser, recycling officer Becky Cardwell
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P 
rocurement services has 
successfully achieved 
certification from the 
Chartered Institute of 

Purchasing & Supply (CIPS) for 
achieving the standard of excellence 
in procurement policies and 
procedures for a further three years.

CIpS is the premier international 
organisation serving the procurement and 
supply profession.  

It is dedicated to promoting best practice 
and provides a wide range of services for 
the benefit of members and the wider 
business community. 

CIPS certification is a globally-recognised 
accreditation for organisations that 
achieve excellence in purchasing and 
supply management. 

Andrew Coulcher, CIpS director, 
visited County Hall to present 
certification to Malcolm Sims, director 
of corporate resources, Councillor 
Margaret Chadwick, cabinet portfolio 
holder of corporate resources, Dave 
Morley, interim head of support and 
procurement services and Chris 
Allison, procurement manager.

Mr Coulcher said: “This is the 
first time I have been back to an 
organisation on three occasions to 
present certification and coming 
to these types of events is most 
enjoyable as it validates the work 
of the institute.

“The council first achieved CIPS 
accreditation in 2003-04 and it is great 
to see such a passion to maintain 
certification and ensure best practice in 
looking after clients and customers.”

Chris Allison commented that the 
independent audit had thoroughly 
examined the council’s procurement 
governance framework, including the 
newly developed Contract procedure 
Rules and Commissioning and 

procurement Manual of 
Guidance and found they were of a 
high professional standard and reflected 
best practice.

Malcolm Sims highlighted the hard work 
of procurement staff as key to the council 
achieving certification again.

He said: “Receiving this award is a great 
achievement for the council and for the 
procurement team as it is a rigorous 
independent external assessment of 

procurement process 
and procedures and celebrates 
their hard work in ensuring the council 
continues to get best value for money 
during these difficult financial times.”

Procurement  
services secure 

institute certification

TOp AwARD: Top, Andrew Coulcher presents 
the council with the CIPS certificate; and below 
Dave Morely, Andrew Coulcher, Malcolm Sims, 
Councillor Margaret Chadwick and Chris 
Allison, with the certificate
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Positive activity theme 
manager, Phil Jackson, right, 
is marking his 50th birthday 
by embarking on a 180 mile 
charity bike ride across the 
east Riding in just 24 hours 
– all in aid of charity.

On Saturday 2, June, Phil 
will set out from County 
Hall and his route will take 
him to Burton Constable, 
Withernsea, Hornsea, 
Bridlington, Market 
Weighton, Howden, Goole 

and the Humber Bridge 
before finishing back in 
Beverley.

Phil will be raising money for 
Action Medical Research and 
he said: “Fifty is a landmark 
birthday and I wanted to do 
something special to mark it.

“All the money raised will go 
to Action Medical Research 
as they are currently funding 
a research project at Hull 
University into developing 
vaccines to prevent deadly 

childhood infections such as 
meningitis, septicaemia and 
pneumonia.”

A cake sale and raffle 
will also be held to raise 
funds for Action Medical 
Research on Friday, 1 June, 
from 10am in room HF126.

Anyone who would like to 
make a donation should 
go to www.action.org.
uk/sponsor/jackophil or 
contact Phil directly on 
07795 404008.

Phil’s bike ride for Action medical Research

A 
programme that helps social 
and economic development 
in rural areas through 
support for innovative 

projects has received a welcome boost 
with the announcement of further 
funding of £254,000.

The additional grant is recognition that 
the LEADER Coast, wolds, wetlands & 
waterways (Cwww) programme is well 
managed and effective.  

The LEADER programme area covers a 
large rural part of the East Riding  and is 

funded by the EU and Department for the 
Environment, Food & Rural Affairs (Defra) as 
part of the Rural Development programme 
for England.  

East Riding of Yorkshire Council is the 
accountable body.

Dee Mitchell, LEADER local action group 
co-ordinator, said: “The additional funding 
awarded to the Cwww programme is 
really good news and represents a vote of 
confidence that we are carrying out our 
programme of work in a timely and effective 
manner.  

“It will also enable us to develop more 
locally supported projects to the benefit of 
communities in the LEADER area.”

One LEADER project, which was launched 
by local historian Dr David Neave at last 
month’s annual general meeting, is the 
Historic Churches and Rural Communities 
project’s new church trails. 

These trails will help more people enjoy 
some fine historic churches in and around 
the northern wolds, Filey, and Howdenshire.

Funding boost for rural 
development programme

LEADER representatives at the annual general 
meeting held at Driffield Showground

08

28 May 2012 | Issue 276



IIP Review interviews 

Interviews are now being 
arranged for the Investors 
in People (IIP) Review 
which takes place next 

month.

The external IIp assessor and the IIp 
internal review team will undertake 
over 160 interviews to assess 
the council against the evidence 
requirements in the IIP framework. 

Lynda Featherby, IIp advisor, right, 
said: “As the IIp review draws near 
it is worth remembering that 
one of the elements of the IIp 
framework is that an organisation has a 
recognised set of values that are at the 
heart of the way it operates. 

“Another element is that everyone can 
explain how they contribute to the 
objectives of the organisation at a level 
appropriate to their role.” 

As people, families and communities we 
all have values that are important to us, 
and reflect who we are and what we 
stand for.

The council is no different, with values 
that shape our culture and effectiveness. 

During tough times it is easy to lose sight 
of values but this is the very time when 
they can best help us through. 

To successfully maintain high 
quality services whilst achieving the target 
for savings we need to have the values at 
the heart of how we operate.

The council’s corporate values are:
• We respect difference and put 

customers first
• We protect the vulnerable and 

promote independence
• We communicate well
• We value our employees
• We work together
• We find value for money ways to work

As a reminder the council has eight 
corporate priorities and everyone will 

contribute to at least one of these.

Corporate priorities 2011-15
• Supporting vulnerable people
• Reducing inequalities
• Valuing our environment
• Local problem solving
• Revitalising our communities
• Safer communities
• Retaining the East Riding character
• A well managed authority

If you have any queries about the IIP 
review, contact Lynda Featherby on 
(01482) 391230.

everyone needs to feel valued and 
recognition of staff endeavours is 
always important. 

Valuing out employees is one of our corporate 
values.

To give a framework and consistency across 
the council to the current activities for 
recognising employees a planned approach to 
recognition has been drawn up. 

A staff forum was held on the theme of 
recognition and ideas and suggestions have 
been used to inform the approach. 

The approach has six themes which are:
•	 Tangible	recognition	- promoting 

additional nil cost benefits to employees as 
part of the total reward package.

•	 Quality	of	work	- ensuring that individuals 
understand the value of their work in 
relation to council performance and that 
work, work load and working relationships 
are appropriate and productive.

•	 Work/life	balance – balancing 
organisational needs and individual needs 
where appropriate in terms of working 
arrangements and supporting employees 
in times of need – emotional, physical, 
financial.

•	 Inspiration/values	– being clear about what 
is important to this council – our values and 
our competency framework.

•	 Enabling	environment – ensuring access 
to learning and development and relevant 
resources to assist employees in their 
current role along with policies which 
support the recognition approach.

•	 Future	growth	opportunities – reviewing 
the performance of individuals against 
the council’s competency framework 
and recognising and encouraging good 
performance. Also promoting the 
discussion of future career or development 
opportunities.

An action plan is being drawn up to promote 
and progress these themes. 

The planned approach to recognition will 
be underpinned and measured through both 
Investors in People and the workforce survey. 

The workforce board will review proposed 
recognition policies and practices prior to 
approval by corporate management team.

For more information contact Lynda 
Featherby, IIP advisor (01482) 391230.

Valuing staff and recognising endeavours 
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The following significant items of general interest were 
discussed at the corporate management team (CMT) meeting.  

Any queries should be raised through your line manager

14 May

21 May

Corporate radar report      

It was agreed that a number of items 
would be removed from the regular 
monthly updates of key council 
metrics and a new metric introduced.
Since it was introduced, the radar 
report has been reviewed and 
strengthened. The monthly update 
combined with a biannual summary 
helps keep CMT informed of 
emerging trends around service 
activity and financial risk. The 
process is also supplemented with 
additional briefing notes as issues 
arise and the process appears to be 
working well.
For further information, 
contact Julie Gibson, principal 
performance officer, on (01482) 
391481.

Winners at The Great british Care 

Awards  

Service manager, John Duncan and Helen Clarke, team 

leader, have won a national award at The Great British 

Care Awards. They won the Care Innovator Award for 

a pilot scheme at Pastures Day Centre in Goole. The 

awards are a celebration of excellence across the care 

sector. 

Television personality Ben Shepherd presented the 

award at a prestigious presentation evening held at 

London’s Grosvenor House Hotel on Park Lane earlier 

this month.

John and Helen decided to set up the pilot project to 

support people to travel to the day centre independently. 

This meant service users didn’t use the transport 

provided by the council but were, after a costing 

exercise, given money for their monthly transport costs 

as a personal budget so individuals could make their own 

choices about their travel. Individual travel arrangements 

varied and included the use of taxis, individual and 

shared, family, carers and residential home transport.

A project has been established to progress this model to 

other day centres across the East Riding. 

Data protection policy 

CMT approved the council’s first proposed policy for data 

protection.

The policy sets out the council’s commitment to protecting 

personal data collected, held and processed within the 

authority within the bounds of the Data Protection Act. 

It also informs directorates and individual officers of 

their responsibilities in ensuring they adhere to the Data 

Protection Act.

The policy, produced with input from the information 

governance management group.

For further information, contact Gareth Hughes, senior 

research officer (information), on (01482) 391430

notes from information governance board – 25 April  
CMT noted areas of discussion at the 
recent information governance board 
on 25 April. 
Issues discussed included data 
security, port control, IT asset manager, information assurance and 

the identity assurance programme.

The council’s response to recommendations of the quarmby report on winter services  A report looking into the transport 
difficulties caused by recent winters 
made recommendations across the 
sector that would improve matters 
for travellers and commerce. The 
Quarmby report – as it was known – 
was issued as an interim report with 
a final report subsequently issued. 
The Government finally endorsed 
the recommendations last October.A number of recommendations 

related to local authorities and these 
have been picked up by the council. 
In many cases we are already delivering best practice and progress 

is being made towards identified 
levels of resilience needed to ensure 
service levels can be maintained. 
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coming soon

Book online
Hand pick and book your seat for 
any Spa event online now at: 
www.TheSpabridlington.com

Wakefield 
Metropolitan 
brass band 
Sunday, 10 June, 
2pm, £12

A championship 
section brass band 
based in the heartland of the banding 
world, Yorkshire. 

The band regularly competes against 
the world famous brighouse and 
Rastrick and black Dyke bands.

Since its formation in 1977 the band 
has had many proud and enjoyable 
moments during its 32 year history and 
they continue to come and MD Michael 
Howley, will ensure that an exciting 
programme of entertaining music is 
performed to suit all tastes.

An interval cream tea is also available 
for £3 (must be pre-booked).

1940s Day 
Saturday, 7 July, £18.50 
adult/£12.50 child

A fun packed day of 
nostalgia at The Spa 
Royal Hall bridlington 
brought to the community, by the 
community.

A parades and marching band will be 
followed by a singing extravaganza of 
songs from the war years from schools 
in the area.

Doors open at 10:30am (11am 
start) when the parade arrives, with 
a marching band, and from 12.30pm 
– 3pm School choirs, including bay 
primary, Francis Askew School, Garton 
primary, burlington primary, St Mary’s 
primary and Flamborough primary, will 
perform.

Celebrations carry on into the 
evening with the Memphis belle 
Orchestra at 7.30pm.

For further information or to 
book tickets, call The Spa Box Office 
on (01262) 678258 or visit www.
TheSpabridlington.com

TOP TIPS Jonathan Crozier, waste and recycling officer, offers some 
tips to help make fruit last a bit longer.

• Leftover watermelon can be 
chopped into cubes and put 
it in the freezer. They make a 
sweet, healthy snack on hot 
days.

• Any remaining strawberries 
should be removed from the 
punnet and a piece of kitchen 

roll should be used to line the 
bottom. Then place the least 
ripe of the fruit on the paper, 
making sure they don’t touch 
one another. when you have 
filled the space, place another 
piece of kitchen roll on top 
and repeat, making sure the 

most ripe is on top. This will 
keep strawberries much 
fresher for longer.

• To ripen peaches or nectarines 
place them on a warm 
windowsill for a short period 
of time.

This is a quick and simple 
recipe for using up apples 
past their best. 
No sugar is added to the recipe 
so it is also low on calories. 

Apple and berry 
compote

method
put the apples, orange juice and cinnamon 1. 
into a heavy based pan and cook over a 
low heat for about 10 minutes or until just 
tender
Stir in the berries and serve warm with 2. 
pancakes or just crème fraiche

ingredients:

4 medium eating apples, peeled, cored 
• 

and bruises removed 

100ml orange or apple juice  
• 

a pinch of cinnamon 
• 

handful of berries such as blueberries, 
• 

raspberries, strawberries

Send us your recipes
The council is a keen promoter  of reducing food waste.  See www.target45plus.org.uk  for tips and hints.  For more information, contact waste and recycling officer, Jonathan Crozier.

To enter, please send your joke on a stamped postcard, together with your 
name, address and telephone number to: Comedy Corner, The Grapevine, 
Room HG115, County Hall, Beverley, HU17 9BA or email: grapevine.
comps@eastriding.gov.uk, typing “Comedy Corner” in the subject 
line, by 4 June. Please remember to include your name, 
address and phone number on your entry. Competition 
entries which don’t contain these will not be 
submitted. Usual Grapevine rules apply 
and the editor’s decision is final.

WIn  
TICKETS

Laff @ The Spa Comedy 
Club
Every Tuesday from 17 July to  
11 September
8pm (bar open at 7pm)
Bridlington’s most popular 
comedy night will be back at The 
Spa for the summer season.
Laff @ The Spa guarantees an 
evening of raucous laughter and 
hilarity from the best stand-up 
comedians around. 
The Spa Bridlington has kindly 
given us a pair of tickets for 
each week of the Laff @ The Spa 
Comedy Club.  
For your chance to win send in 
your favourite joke to us. 

The winning joke will be printed in the following edition of the Grapevine. Last issue’s winning joke was 
from Julie Ostler, advertising officer, the joke was: What do donkeys get for lunch? An hour like everyone 
else. Well done Julie, a pair of tickets are on the way to you!

RECIPE
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Independent Safeguarding Reviewing Officer
£35430 (point 42)
Full-Time   permanent, Temporary & Casual   beverley
post No: CCS0193/4/0528-5/12
Closing Date: 31.5.12

youth Adviser - Level 2
£23708 (point 28) pro rata
part-Time   permanent   Dunswell
post No: INS1229-5/12
Closing Date: 12.6.12

Community nursery nurse
£19126 (point 21) + casual user car allowance
Full-Time   Fixed Term   pocklington
post No: INS1170-5/12
Closing Date: 8.6.12

Parent Support Adviser
£19126 (point 21) pro rata
part-Time   Fixed Term   bridlington
post No: IML0366-5/12
Closing Date: 18.6.12

Assistant Road Safety Officer
£16830 - £19126 (points 17-21) career graded post  
+ casual user car allowance
Full-Time   permanent   beverley
post No: INF0943-5/12
Closing Date: 10.6.12  

Customer Liaison Officer -  
Local Housing Allowance Liaison
£16830 (point 17)
Full-Time   Temporary   beverley
post No: pCS0085-5/12
Closing Date: 12.6.12

Lifeline Control Centre Operators
£16830 (point 17) pro rata
Part-Time   Permanent & Temporary   Driffield
post No: ADS0957-66-5/12
Closing Date: 10.6.12

Gully Operative
£16830 (point 17)
Full-Time   permanent   Market weighton 
post No: STR0268-5/12
Closing Date: 12.6.12

Teaching Assistant
£16830 (point 17) pro rata
part-Time   permanent   beeford
post No: INS0857-5/12
Closing Date: 12.6.12

Administrative Assistant
£15725 (point 14) pro rata
part-Time   Temporary   beverley
post No: LDS0086-5/12
Closing Date: 8.6.12

Library Assistant
£15725 (point 14) pro rata
part-Time   Fixed Term   Skirlaugh
post No: CUL0274-5/12
Closing Date: 12.6.12

Library Assistant
£15725 (point 14) pro rata
part-Time   Fixed Term   Skirlaugh
post No: CUL0275-5/12
Closing Date: 12.6.12

Support Worker - Day Services
£15725 (point 14) pro rata
part-Time   permanent   bridlington
post No: ADS1139-40-5/12
Closing Date: 10.6.12

basic Support Worker - Day Services
£14733 (point 11) pro rata
part-Time   permanent   bridlington
post No: ADS1139-40-5/12
Closing Date: 10.6.12

Support Services Assistant - Level 3
£14733 (point 11)
Full-Time   permanent   beverley
post No: SpS0190-5/12
Closing Date: 7.6.12

Support Services Assistant – Level 3
£14733 (point 11) pro rata
Job Share   Temporary   beverley
post No: SpS0304-5/12
Closing Date: 8.6.12

Indoor Cycling Instructor
£11.15 per hour (point 25) + market supplement
part-Time   Temporary   Anlaby
post No: CUL0572-5/12
Closing Date: 29.6.12

Care Officer
£9.91 per hour (point 21)
part-Time   permanent   beverley
post No: ADS0599-5/12
Closing Date: 7.6.12

Library Assistant
£8.15 per hour (point 14)
part-Time   Fixed Term   Sproatley
post No: CUL0301-5/12
Closing Date: 12.6.12

Library Assistant - Saturdays
£8.15 per hour (point 14) 
Part-Time   Temporary   Driffield
post No: CUL0132-5/12
Closing Date: 7.6.12

Passenger Assistant POOL
£7.04 per hour (point 9)
Casual   various Locations
post No: INF0051-5/12
Closing Date: 31.10.12

Cleaner
£6.29 per hour (point 4)
part-Time   permanent   Cottingham
post No: INF0269-5/12
Closing Date: 15.6.12

Cleaner
£6.29 per hour (point 4)
part-Time   permanent   Hornsea
post No: INF1331-5/12
Closing Date: 15.6.12

Cleaner 
£6.29 per hour (point 4)
part-Time   permanent   beverley
post No: INF0248-5/12
Closing Date: 15.6.12

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLInES: Next issue 11 June 2012.  Job advertising deadline 30 May at 5.30pm.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukExternal COunCIL JOBS

STOPS

STOP

For an informal discussion please contact 
Margaret Milburn, school crossing patrol officer,  
tel (01482) 395704.
Application pack available by telephoning 
(01482) 391202 - 24 hour job line or visiting 
www.recruiteastriding.co.uk  Post No: INF0073.

School 
Crossing 
Patrols
Part-time
£7.04 per hour 
(point 9)
Required on a term-time 
only basis at:
Snaith Pontefract Road
Leven Outside School
Anlaby Hull Road PM
South Cave Market Place
North Ferriby - Church Road
Bridlington Sewerby Heads 
Bubwith - Main Street
Hessle - First Lane/Winthorpe    
Full uniform and training are provided.
We also seek standbys for all sites.

GVine
amended 
as at 2.4.12

For further details and to apply for 
these jobs visit:
www.recruiteastriding.co.ukInternal COunCIL JOBS

Team Leader - Adults
£35430 (point 42)
Full-Time   permanent   bridlington
post No: ADS0080-5/12
Closing Date: 7.6.12

Senior Day Services Officer
£23708 (point 28) pro rata
Part-Time   Permanent   Driffield
post No: ADS1145-5/12
Closing Date: 10.6.12

Contract Review & Liaison 
Officer
£16830 (point 17)
Full-Time   Temporary   beverley
post No: ADS1177-5/12
Closing Date: 12.6.12

Contract & Review Assistant
£15725 (point 14) pro rata
part-Time   permanent   beverley
post No: ADS0844-5/12
Closing Date: 12.6.12

Contract & Review 
Technician
£13589 (point 9)
Full-Time   permanent   beverley
post No: ADS0855-5/12
Closing Date: 12.6.12
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School business Manager
£21519 (point 25) pro rata    
WOLD nEWTOn
The Governing body seeks an aspiring or experienced 
School business Manager to work alongside the School 
Leadership Team at wold Newton Foundation School.  
we seek a strategic thinking business Manager with good 
communication skills and the ability to manage systems 
and people.  You will have line management responsibility 
for support staff and experience of financial management 
and reporting.
Minimum qualifications required are CSBM/DSBM and 
for the right individual progression to £23708 (point 28) 
will be considered through performance management 
procedures.
The school is committed to safeguarding and promoting 
the welfare of children and expects all employees to share 
this commitment.  Appointment to the post is subject to a 
CRb check and references.
Hours: 37 per week, term-time plus 10 days.
visits to the school by appointment are encouraged and 
can be arranged by contacting the school, tel (01262) 
470633.
Application form and further details available from Mr 
Joe Dodd, Headteacher, tel (01262) 470633 or email 
woldnewton.primary@eastriding.gov.uk
post No: wOLDSbM.  Closing Date: 12.6.12.  
Interview Date: w/c 18.6.12.

nursery nurse
£16830 (point 17) pro rata    
WOLD nEWTOn
Required from September 2012 to join a team working 
within the thriving Foundation Stage Unit at wold Newton 
Foundation School.  You will be qualified to NNEB level 
or equivalent and have experience of working in a school 
based setting.  A good understanding of the Foundation 
Stage profile and confidence to plan and teach a range of 
activities to groups of children independently is essential 
as is the ability to work effectively as part of a team. 
The school is committed to safeguarding and promoting 
the welfare of children and expects all employees to share 
this commitment.  Appointment to the post is subject to a 
CRb check and references.
Hours: 37 per week, Monday to Friday term-time plus 5 
inset days.
visits to the school by appointment are encouraged and 
can be arranged by contacting the school, tel (01262) 
470633.
Application form and further details available from Mr 
Joe Dodd, Headteacher, tel (01262) 470633 or email 
woldnewton.primary@eastriding.gov.uk 
post No: wOLDNN.  Closing Date: 12.6.12.   
Interview Date: w/c 18.6.12.

Head’s PA (P/T Temp)
£15725 (point 14) pro rata   GOOLE
Goole High School is a vibrant, mixed 11-18 
comprehensive school in the small town of Goole 
which, at its last Ofsted inspection was judged to be 
“a satisfactory but rapidly improving school with the 
ambition and capacity to become outstanding”.
Required for July 2012 for approximately nine months to 
cover maternity leave. 
You will provide admin support within the core business 
team to the Headteacher and Associate Headteacher.  You 
will ensure first class communication within and outside of 
school and provide a professional reception service to all 
visitors to school.
Hours: 30 per week, Monday to Friday 8.30am - 3.30pm, 
term-time + five training days.
Application form and job description available from our 
website www.goolehighschool.org or tel (01405) 768621.  
post No: GOOLEpA.  Closing Date: 8.6.12.

Senior Lunchtime Supervisor (P/T)
£8.15 per hour (point 14)   HEDOn
Required for September 2012 at Hedon Primary School, a 
caring, supportive senior lunchtime supervisor to lead the 
lunchtime team and be responsible for the safety and well 
being of the children at lunchtime.
Hours: 8.25 per week, Monday to Friday term-time.
Application form and further details available from (SAE 
please) or in person at Hedon primary School, Ketwell 
Lane, Hedon, HU12 8bN.  post No: HEDONpLS.  
Closing Date: 12.6.12.  Interview Date: w/c 18.6.12.

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLInES: Next issue 11 June 2012.  Job advertising deadline 30 May at 5.30pm.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL bASED JOBS

RIVERSIDE SPECIAL SCHOOL, GOOLE
Riverside Special School is a happy, caring and friendly special school, situated on the outskirts 
of Goole near the River Ouse.  We currently have 90 children on roll organised into eight class 

groups.  The school caters for children aged 5-16 who have a statement of learning difficulties with a 
complex need.

Teaching Assistant - Level 2 (Temp)
£15725 (point 14) pro rata
Required from September 2012 for the academic year 
to join a dedicated team supporting pupil’s access to 
teaching and learning.  
The post is linked to a named child with a range of 
special needs and core needs.  You will provide one-
to-one support to encourage and develop skills to 
achieve full participation in class activities and to help 
meet daily core needs.  Through this role you will also 
experience whole class and small group work.
we seek a friendly and caring person who is able to 
establish positive working relationships with children 
and adults.  You will have a good standard of general 
education including Maths and English and will have 
achieved a recognised teaching assistant qualification 
at Level 2 or equivalent.  An interest or knowledge 
of children with autism would be advantageous.  A 
willingness to undertake CALM training (Child 
Restraint for children with SEN) and attend First Aid 
courses is desirable.
Hours: 32.5 per week, term-time.   
Post no: RIvERSTA.  Interview Date: 12.7.12.

Teaching Assistants -  
Level 2 (2 Temp Posts)
£15725 (point 14) pro rata
we seek two friendly, caring and committed people 
who are able to establish positive working relationships 
with children and adults.  These posts are temporary to 
cover maternity leave.
• POST 1: Required for a class team on a one-to-one 
basis with a named child in Year 10.  You will provide 
educational support, medical and pastoral care to 
enhance teaching and learning opportunities and 
support personal care needs.
• POST 2: Required within a dedicated team to help 
support pupils access to teaching and learning.  You will 
experience whole class, small group work and work 
with individuals on a one-to-one basis.
please specify which post/s you wish to apply for on 
your application form.

You will have a good standard of general education 
including Maths and English and will have achieved a 
recognised teaching assistant qualification at Level 2 or 
equivalent.  An interest or knowledge of children with 
complex communication and interaction needs would 
be advantageous.
A willingness to undertake CALM training (Child 
Restraint for children with SEN) and attend First Aid 
courses is desirable.  You will join a well-motivated 
effective team who have created “an enthusiasm for 
learning” Ofsted 2011.
Hours: 32.5 each per week, 8.30am - 4.00pm,  
term-time.  
Post no: RIvERSTA2.  Interview Date: 12.7.12.

Apprentice Teaching Assistant -  
Level 1 (Temp)
£14733 (point 11) pro rata
Required from September 2012.  This post provides 
an opportunity to undertake an Intermediate (Level 2) 
apprenticeship framework in Supporting Teaching and 
Learning in Schools.  
You will join a dedicated team supporting pupil’s access 
to teaching and learning.  The role involves working 
closely with children in Years 1-11. 
The ideal person will be willing to work with 
children within a school environment and be able to 
demonstrate the competencies detailed in the person 
specification.  
Appointment to the post is subject to an enhanced 
CRb check.
Hours: 32.5 per week, term-time.   
Post no: RIvERATA.  Interview Date: 16.7.12.

visits to view the school prior to the date of interview 
are encouraged.
we expect all staff to share the school’s commitment 
to safeguarding and promoting the welfare of children 
and vulnerable adults.
Application form and further details available at  
www.recruiteastriding.co.uk or from Mrs p ward, 
School business Manager, tel (01405) 763925.  
Closing Date for all posts: 26.6.12.  
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Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLInES: Next issue 11 June 2012.  Job advertising deadline 30 May at 5.30pm.

HOW TO APPLy FOR 
JOBS ONLINE
visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the council’s 
recruiter website couldn’t be easier.  
The site shows every East Riding 
of Yorkshire Council job currently 
available. You can search and apply for 
jobs online 24 hours a day, seven days 
a week. 

Follow these simple steps to 
find and apply for jobs on the 
recruiter website:

1 Go to the recruiter website: 
www.recruiteastriding.co.uk

2 Log in or register with the 
recruiter site at the top right 
of the screen

3 use the ‘quick job search’ 
form to find a job you are 
interested in. Full job details 
and information is given for 
each job on the site

4 Click on the ‘apply for this 
job’ at the bottom of the 
job description and fill in the 
online form. you can save your 
progress on any job application 
and continue with it any time 
you like.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL bASED JOBS

Midday Supervisor (P/T)
£6.62 per hour (point 7)    
STAMFORD bRIDGE
Required as soon as possible to join our supportive and 
committed team at Stamford bridge primary School.  You 
will help ensure the safety, happiness and welfare of pupils 
and promote positive play activities.
We seek a friendly but firm person who is able to work 
sensitively, flexibly and effectively as part of a team 
and communicate well.  Job share applications will be 
considered.
Hours: 6 hours 40 minutes per week, Monday to Friday 
term-time.
Application form and further details available from the 
school, tel (01759) 372400.  post No: STAMbpMS.  
Closing Date: 1.6.12.  Interview Date: w/c 11.6.12.

Kitchen Assistant (P/T)
£6.62 per hour (point 7)   BEVERLEY
Required as soon as possible at St John of Beverley RC 
primary School.  You will support our Cook in the day-to-
day operation of the school kitchen which prepares, cooks 
and serves an average of 100 meals per day.
This post will suit someone with experience of working 
in a catering environment.  primarily you will assist in 
washing up, cleaning duties and presenting and serving 
food in accordance with good practice in hygiene and 
health and safety requirements.
we are looking for a person who can work to a high 
standard and who is enthusiastic and committed to 
working with our team at St Johns.  A qualification in food 
hygiene or a willingness to attend a course to gain the 
appropriate knowledge and skills is desirable.
Hours: two days each week, 10.30am - 2.30pm, term-time 
only.
Application form and further details available from St John 
of beverley RC primary School, wilberforce Crescent, 
beverley, HU17 0bU, tel (01482) 882487.  
post No: STJKA.  Closing Date: 15.6.12.   
Interview Date: 22.6.12.

Kitchen Assistant (P/T)
£6.62 per hour (point 7)   BRIDLINGTON
Required as soon as possible at St Mary’s RC (VA) 
primary School, bridlington an enthusiastic, friendly, 
hardworking and flexible person to join our catering 
team.  A Basic Food Hygiene certificate and experience of 
working in a busy kitchen environment are preferred.
You will also deputise for the Cook when necessary and 
duties include preparing, cooking and serving school meals 
whilst maintaining strict hygiene standards at all times.  
Appointment is subject to an enhanced CRb check and 
satisfactory references.
You will also be required to sign a Catholic Education 
Service Contract.
Hours: 12.5 per week, term-time plus 4 cleaning days.
St Mary’s RC (vA) primary School is committed to 
safeguarding and promoting the welfare of children and 
young people and expects all employees and volunteers to 
share this commitment.  The suitability of all prospective 
employees or volunteers will be assessed during the 
recruitment process in line with this commitment.
Catholic Education Service application forms are available 
from St Mary’s RC (vA) primary School, George Street, 
bridlington, YO15 3pS (SAE please) tel (01262) 670138 or 
email stmarysbridlington.primary@eastriding.gov.uk  
post No: STMARYSKA.  Closing Date: 18.6.12.  
Interview Date: 29.6.12.

Kitchen Assistant (P/T)
£6.62 per hour (point 7)
Required from September 2012 to support our Cook 
Manager and team in the day-to-day operation of our 
busy school kitchen which prepares, cooks and serves 
an average of 300 meals per day, some of which are 
transported to neighbouring schools. 
This post will suit someone who would like experience 
of working in a school catering environment.  primarily 
you will assist in washing up, cleaning duties and 
presenting and serving food in accordance with good 
practice in hygiene and health and safety requirements.
You will be a team player who can work to a high 
standard, whilst being approachable, enthusiastic and 
committed to working with the catering team and the 
school.  A qualification in food hygiene or a willingness 
to attend courses to gain the appropriate knowledge 
and skills are desirable.
Hours: Monday to Friday 11.00am - 2.15pm, term-time, 
however you will need to be flexible to ensure cover is 
available in the absence of colleagues.
Post no: nPSKA.

Kitchen Assistant (P/T Temp)
£6.62 per hour (point 7)
Required from September 2012 to cover maternity 
leave.  You will support our Cook Manager and team 
in the day-to-day operation of our busy school kitchen 
which prepares, cooks and serves an average of 300 
meals per day, some of which are transported to 
neighbouring schools. 
This post will suit someone who would like experience 
of working in a school catering environment.  primarily 
you will assist in washing up, cleaning duties and 
presenting and serving food in accordance with good 
practice in hygiene and health and safety requirements.
You will be a team player who can work to a high 
standard, whilst being approachable, enthusiastic and 
committed to working with the catering team and the 
school.  A qualification in food hygiene or a willingness 
to attend courses to gain the appropriate knowledge 
and skills are desirable.
Hours: Monday to Friday, 10.30am - 1.45pm, term-time, 
however you will need to be flexible to ensure cover is 
available in the absence of colleagues.
Post no: nPSKAT.

Cleaner (P/T)
£6.29 per hour (point 4)
Required from September 2012 to join our cleaning 
team.  The ability to work as part of a team and on 
your own initiative is essential.
Hours: minimum of 10 per week, Monday to Friday 
3.30pm - 5.30pm, term-time.
Post no: nPSC.

nAFFERTOn  
PRIMARy SCHOOL

please note the school takes the safeguarding and 
welfare of children very seriously so references for 
all shortlisted candidates will be requested prior to 
interview and the successful candidates will be subject 
to an Enhanced CRb check.
Application form and further details available from 
Nafferton primary School, westgate, Nafferton, 
Driffield, YO25 4LJ (SAE please) or email  
nafferton.primary@eastriding.gov.uk or visit 
www.recruiteastriding.co.uk or tel (01377) 254307.  
Closing Date for all posts: 12.6.12.
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To celebrate the biggest year for 
cycling in Britain, staff are invited 
to register for Sky Ride Local and 
join in a series of free led bike rides 

throughout 2012.

Sky Ride Local rides are free community bike rides 
that explore the local area and are led by british 
Cycling trained Ride Leaders. 

The rides are at four different levels and cater for 
all ages and abilities. If you’re looking for some fun, 
free, relaxed activities to enjoy with friends and 
family register now for Sky Ride Local in the East 
Riding.

The first Sky Ride Local ride runs from Goole on 
3 June with rides being held every Sunday until 
September in towns across the East Riding. 

Even if you’ve not been on a bike for a while 
the friendly Ride Leaders are here to help and 
support you. with lots of new routes there’s 
never been a better time to get back in the 
saddle and join an amazing year of cycling.  

To register for a free ride in your area visit: 
www.goskyride.com/east-riding

Celebrate cycling 
with Sky Ride Local

Four of the many benefits available through Shop 
& Save. See ‘Shop & Save’ on the intranet for all 
offers, and watch out for the next issue of The 
Grapevine Shop & Save – released on 6 August 
which will feature all offers.

If you have any businesses in mind for the Shop & Save scheme, please call the 
marketing team on (01482) 391448.
The council does not endorse any of the products or services promoted in the Shop & Save scheme.

Arthur Street Trading Company 
Ltd
A workers co-operative, delivering fresh 
organic produce to your door.  
Ten per cent discount on first order for 
all new customers. Deliveries to Hull 
and surrounding areas. Contact Graham 
brooks. Tel: 07949 805695, email:  
info@arthursorganics.com or visit:  
www.arthursorganics.com
C & J Stonemasonry Ltd
Ten per cent discount off installation of 
granite or quartz work surfaces supplied, 
manufactured and fitted in one day.  
For free, no obligation quotation.  
Call us on (01430) 861976, freephone 
0800 9881695, or visit:  
www.marble-granite-quartz.com.
We offer first class quality at very 
reasonable prices.

Ideal 
Properties 
Spain
If you complete your 
property purchase  
through Ideal properties 
Spain, all council employees 
and eligible parties will 
receive up to €350 Euros cashback 
towards travel /accommodation expenses. 
visit: www.idealpropertiesspain.com or 
email: info@idealpropertiesspain.com
De Lacy Spa
Visit De Lacy Spa for hair, beauty and fish 
pedicures, 10 per cent off all treatments 
Monday to Friday when quoting 
‘grapevine’. Contact De Lacy Spa, Saturday 
Market, beverley (above Yorkshire bank). 
Tel: (01482) 887069 or visit:  
www.delacyspa.co.uk

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Jimmy Tarbuck competition, The Grapevine, Room JG31, 
County Hall, Beverley, HU17 9BA or email: grapevine.comps 
@eastriding.gov.uk, typing “Jimmy Tarbuck competition” in 
the subject line, by 9 June. Please remember to include 
your name, address and phone number on your entry. 
Competition entries which don’t contain these 
will not be submitted. Usual Grapevine 
rules apply and the editor’s 
decision is final.

Jimmy Tarbuck
16 June, 7.30pm.

Spa Theatre
Tickets £18.50 adult/£18 concession
During his date in Bridlington he will 
be sharing anecdotes, demonstrating 
his quickfire wit and thoroughly 
entertaining the audience in a show 
which promises comedy for grown-
ups rather than adult comedy. 
During the entertaining evening, Tarby 

will be using photos and video footage to take audiences on a nostalgic trip down 
memory lane with a wealth of hugely funny stories and anecdotes ranging from being at 
school and in the same class as John Lennon to playing golf with Bing Crosby. 
Join stage funnyman Jimmy Tarbuck OBE as he delivers a fantastically funny evening of 
comedy for grown-ups.
To be in with a chance of winning a pair of tickets to see Jimmy Tarbuck, answer 
the following question: 
Which Beatle did Jimmy go to school with?

Win a pair of tickets
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